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Employer Expo

Fundamentals to succeed

Looking back

Group supports women in 
non-traditional career paths

A woman whose vision was ahead of her time is giving 

an identity to a new group on campus. The Harriet 

Circle meets monthly to provide support and a sense of 

community to females enrolled in Perry’s technical trade 

programs.

The Harriet Circle opened communication between 

Instrumentation student Shani Folk and female students 

across campus. “It’s nice to have a way to meet other girls,” she says. “It’s a lot easier to 

strike up a conversation with someone I’ve already met than with a stranger.” 

Currently, females comprise 14% of Perry’s student body. The majority of females are 

enrolled in Business Technology & Accounting and the two medical programs. “It’s 

more difficult to get females to consider the non-traditional fields, but there are excellent 

opportunities for those who do,” says Emily Jameson Dubow, who is coordinating the 

group.

The Harriet Circle provides a chance for female students to connect with one another 

with the goal of building a network that will help them be successful during their time at 

Perry and beyond. Plans for future meetings include guest speakers, special events, and 

other activities. “We hope to see The Harriet Circle grow, encouraging more females 

who are taking a less traditional path,” Emily says.

The goals of The Harriet Circle include retaining female students, attracting more female 

students to the technical and trade programs, and equipping them with skills they need 

to be successful in industry.
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Harriet I. Perry’s willpower inspired establishment of 

The Harriet Circle.

Pictured at right, Erin Fishburn leads a breakout session 

with students at The Harriet Circle meeting.



Students look to the future
at Perry’s Employer Expo
Whether on the giving or the receiving end, Perry Tech’s Employer Expo was the place to 

be on April 27th.

For Don Cruse, it was a chance to return to his alma mater to help recruit students to work 

for his employer, Allegheny Technologies Incorporated (ATI), one of the world’s largest 

and most diversified specialty materials and components producers. “This is a great 

company to work for and I am happy to be able to be back on campus to represent the 

company,” says Don.

He worked ATI’s booth alongside Terrie Weber, human resources specialist at ATI’s primary 

titanium operation in Richland. Having a graduate accompany her to the expo helped her 

to provide students with information about the duties involved in specific positions at ATI.

ATI was one of 53 companies from throughout the region and beyond to participate in 

the expo. Students from all of Perry’s programs visited the booths, gathering general 

information about the participating companies as well as information about current and 

future openings.

Alex West was one of three Georgia-Pacific employees on hand to provide students  with 

information on the company’s need for electricians and instrument techs. “We want to 

have a stronger presence at Perry,” he says.

Employers interested in participating in the Fall Employer Expo, scheduled for 

September 14th, should contact Career Services at 509.453.0374, x5776, or email 

career.services@perrytech.edu.

Number of participating 
employers per region:

The Employer Expo allows students to practice 

important interpersonal skills and networking. 

Yakima Valley 17
Washington 26
Other States 10



  
The foundation of
a successful career
Remain curious. Be patient. When faced with challenges, persevere. 

Perry graduate Marshall Leach has built a successful career over the last 

15 years using these principles and the fundamentals he learned in Perry’s 

Telecommunications Program.   

Marshall was a junior at Colville High School when he was introduced to 

Perry Tech. His instructor in the high school’s electronics program gave 

him a pamphlet about Perry and Marshall decided to put the school 

on his list of places to visit. After touring the campus, he decided the 

Telecommunications Program (now known as Information Technology 

& Communication Systems) was the best match for his aptitude and his 

interests.

“I was impressed that when I asked students about the program, they talked 

openly with me, giving me a firsthand account of what the program was like,” 

he says.

Marshall Leach, 2004 Perry graduate. 

In the news
Francisco Magana, an instructor in the Information Technology & Communication Systems 

program, has been honored as an “Expert Instructor” by the Cisco Networking Academy. The award 

recognizes instructors worldwide for participating in professional development opportunities, 

attending to student needs, and encouraging high performance in their students. Francisco, who 

teaches the third section in the ITCS Program, graduated from Telecommunications in 1995 and has 

been employed by Perry since 1999.

Frank Vervaart, a 1979 Instrumentation grad, recently retired after a 37-year career at Nippon 

Paper in Port Angeles. At the time of his retirement, Frank was a master I&E mechanic.

Marcos Negrete, who graduated from the Medical Office Administration & Coding program in 2011, 

recently accepted a position at Seattle Children’s Hospital. He is an administrative assistant in the 

hospital’s Cardiac Intensive Care Unit.

After graduating from Perry in 2004, Marshall was hired by URM Stores and then worked for Rockwood Health Systems and the company that purchased 

it, Community Health Systems. Four years ago, he took a network engineer position with Expeditors, a global logistics company headquartered in 

Seattle. Marshall was recently promoted to assistant branch manager of the company’s Disaster Recovery Center in Airway Heights, outside of Spokane. 

Expeditors is a Fortune 500 Company with approximately 16,000 employees in 250 offices in every major port of call around the world. “We don’t own 

freight cars, ships or airplanes, but we do own customer service.  We’re basically a ‘travel agent for cargo,’” he explains.

The Disaster Recovery Center serves as the back-up data center for the central office in Seattle. “We are all working for disaster recovery preparedness. 

No matter the size or scope of the disaster – from leaky pipes resulting in flooding to a catastrophic natural disaster – our goal is the same: To keep the 

company up and running, keep freight moving, and serve our customers without disruption.”

Marshall believes that Perry prepared him well for the wide range of jobs he has filled, including his current position in management. “I certainly believe 

in the program and know that the school consistently provides a high quality education preparing graduates for any situation,” he said.

Francisco Magana, ITCS instructor



Looking back
PERRY TECH HAS A HISTORY of training workers for the construction trades. 

Carpentry/General Building Construction was one of Perry’s original programs 

when the school opened in 1941.

Our new Construction program follows this tradition. The 12-month program 

covers power/hand tools, blueprint reading, estimating, material selection, 

building processes, concrete construction, siding installations, and interior and 

exterior finishes.

The first class begins fall quarter. To learn more about the Construction program, call 

Admissions, 509.453.0374, x5781.

Students work in Perry’s original wood shop.
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