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	104 N. FOURTH AVENUE

YAKIMA, WASHINGTON 98902-2636

(509) 573-7000

Website: www.YSD7.org


Classified – Job Description
Maintenance III HVAC/R Technician
YMA Salary Schedule
Hours/Day:  8

Days/Year:  260

Directly Responsible to:   Director of Maintenance and Operations or Designee
Minimum Qualifications: 

· High school diploma or GED.
· Possess a valid Washington State driver’s license.
· School district experience preferred.
· Will be required to provide a satisfactory driver’s abstract showing professional and personal driving record.  
· Minimum of five years’ work experience with commercial heating, cooling and refrigeration systems.

· Two-year technical degree or 6 years of relevant experience with journeyman status.

· 06A Electrician with Administrators card and a Universal Refrigeration Certification as required by: 40CFR Part 82, Subpart, F. 06A and Admin. Card must be of an active status within 6 months of employment.

· Electric utility certified for verifying, duct sealing, heat pump operation and commissioning of systems qualified for incentive rebates.

· Natural gas certified to verify and commission systems.  

· Certified welder.
· Accurately read blue prints and schematics.

· Strong troubleshooting skills for electrical, controls and refrigeration systems.

· Service, repair, maintain, and perform efficiency tuning of gas, electric and oil heating systems.

· Knowledge of hot water and steam chemical treatment, to include, monitoring, maintaining and setup of said systems.

· Implement planned service of scheduling, estimating and task duties of HVAC/R equipment.

· Service, repair and maintain cooling systems, including planned compressor monitoring, clean up and replacement of equipment.  

· Strong writing skills and attention to detail.

· Size, design and layout projects including time & material estimates.
· Order and schedule delivery of materials for projects.

· Working knowledge of computers and software programs such as Microsoft Word and Excel.

· Work independently; knowledge of standard practices of the HVAC/R trade, including materials, tools, preventative maintenance and procedures used in troubleshooting complex systems. 

· Record of dependability, flexibility and regular attendance.  Must possess a strong work ethic.
· Physical ability to perform required duties.
· Work at extreme heights and confined spaces.

· Establish and maintain effective working relationships with fellow staff members, students, district staff, and supervisor.
· Desire to be a role model for students.

· Maintain confidentiality.  
Other Functions and Responsibilities: 
· Troubleshoot and repair all related HVAC/R equipment including boilers, chillers, packaged units and refrigeration systems.

· Troubleshoot and repair operating controls of the above equipment and building temperature control systems using DDC, electrical, solid state, and pneumatic including combination type systems.

· Prepare and write scopes of work for bid projects.

· Work with outside firms to develop and correct design plans.

· Assist with project contractor selection.

· Inspecting and commissioning of projects.

· Perform analysis of HVAC system design and commissioning. 

· Provide assistance and training to fellow staff members.

· Create and provide programs related to maintaining, servicing of HVAC/R equipment.
· Provide assistance in the development and implementation of energy conservation systems and programs.

· Perform other general maintenance functions as determined by the Director of Maintenance and Operations.

· Assist in qualifying contractors for specified projects.

· Provide project oversight for quality and efficiency of work performed.

· Final inspection and commissioning of project(s).

· Oversee DDC programming functions and changes performed by others.
· Perform routine checks and maintenance to ensure proper operation and settings.
· Other duties as assigned.
Expectations for Continued Employment:

· Maintain all DDC programs and ensure backup is provided and available.
· Maintain a valid Washington State driver’s license.

· Employment is contingent upon passing a Washington State Patrol and Federal Bureau of
Investigation fingerprint screening examination and background check.

· Maintain consistent presence at assigned worksite and regular work hours.

· Comply with all district policies and operational procedures.

· Must maintain punctuality and regular attendance.  

· Complete SafeSchool’s online training in accordance with the Yakima School District.

· Obtain a CPR and First Aid Card if needed.

· Attend job specific trainings as required.
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